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An#-Bribery Statement for 2020 

Thieves Kitchen Ltd provides moving image crea8ve and produc8on services worldwide. 

Resul8ng from its business opera8ons, the Company acknowledges its obliga8ons towards its customers, 
employees and the communi8es in which it works, and has decided to document its policy in rela8on to bribery and 
corrup8on, approved by senior management; specifically by the Managing Director.  

Thieves Kitchen’s Management define this policy as relevant to the organisa8on itself, its contractors, sub- 
contractors, suppliers and other par8es engaged through the supply chain.  

1. Policy Statement 

1.1 It is our policy to conduct all of our business in an honest and ethical manner. We take a zero-tolerance 
approach to bribery and corrup8on and are commiLed to ac8ng professionally, fairly and with integrity in all our 
business dealings and rela8onships wherever we operate and implemen8ng and enforcing effec8ve systems to 
counter bribery. 

1.2 We will uphold all laws relevant to countering bribery and corrup8on in all the jurisdic8ons in which we operate. 
However, we remain bound by the laws of the UK, including the Bribery Act 2010, in respect of our conduct both at 
home and abroad. 

1.3 Bribery and corrup8on are punishable for individuals by up to ten years’ imprisonment and if we are found to 
have taken part in corrup8on we could face an unlimited fine, be excluded from tendering for public contracts and 
face damage to our reputa8on. We therefore take our legal responsibili8es very seriously. 

1.4 The purpose of this policy is to publicly communicate to third par8es our posi8on on bribery and corrup8on. 
Workers should refer to our internal policy. 

1.5 In this policy, third party means any individual or organisa8on that comes into contact with us, and includes 
actual and poten8al clients, customers, suppliers, distributors, business contacts, agents, advisers, and government 
and public bodies, including their advisors, representa8ves and officials, poli8cians and poli8cal par8es. 

2. Who is covered by the policy? 

This policy applies to: 

(a) all individuals working at all levels and grades, including partners, senior managers, officers, directors, employees 
(whether permanent, fixed-term or temporary), consultants, contractors, trainees, seconded staff, freelancers, casual 
workers and agency staff, volunteers, interns, agents, sponsors, or any other person associated with us, or any of our 
subsidiaries or their employees, wherever located (collec8vely referred to as workers in this policy); and 

(b) Third par8es. Where we engage with third par8es, we will undertake appropriate steps to ensure that they 
comply with the principles set out in this policy. 

3. What are bribery and corrup#on? 

Corrup8on is the misuse of office or power for private gain. 
A bribe is an inducement or reward offered, promised or provided in order to gain any commercial, contractual, 
regulatory or personal advantage. 



4. What is not acceptable? 

We do not (nor do we procure someone) to: 
(a) give, promise to give, or offer, a payment, gi] or hospitality with the expecta8on or hope that a business 
advantage will be received, or to reward a business advantage already given; 

(b) give, promise to give, or offer, a payment, gi] or hospitality to a government official, agent or representa8ve to 
“facilitate” or expedite a rou8ne procedure; 

(c) accept payment from a third party that we know or suspect is offered with the expecta8on that it will obtain a 
business advantage for them; 

(d) accept a gi] or hospitality from a third party if we know or suspect that it is offered or provided with an 
expecta8on that a business advantage will be provided by us in return; 

(e) threaten or retaliate against another worker who has refused to commit a bribery offence or who has raised 
concerns under this policy; or 

(f) engage in any ac8vity that might lead to a breach of this policy. 

5. Facilita#on payments and kickbacks 

5.1 We do not make, and will not accept, facilita8on payments or “kickbacks” of any kind. Facilita8on payments 
are typically small, unofficial payments made to secure or expedite a rou8ne ac8on. 

5.2 Kickbacks are typically payments made in return for a business favour or advantage. We avoid any ac8vity 
that might lead to, or suggest, that a facilita8on payment or kickback will be made or accepted by us. 

6. Dona#ons 

We do not make contribu8ons to poli8cal par8es. We only make charitable dona8ons that are legal and ethical 
under local laws and prac8ces. 

7. How to raise a concern 

Third par8es are encouraged to raise with us concerns about any issue or suspicion of malprac8ce at the earliest 
possible stage. Any concerns or issues should be referred to Jay Woods or Danae Bravi on 020 7830 9333.  

8. Monitoring and review 

8.1 We will monitor the effec8veness and review the implementa8on of this policy, regularly considering its 
suitability, adequacy and effec8veness. 

Approval for this statement 

This statement was approved by the Board of Directors on 26th February, 2020 

Jay Woods (Director) 
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Labour Standards Assurance Statement for 2020 

Thieves Kitchen Ltd provides moving image crea8ve and produc8on services worldwide. 

Resul8ng from its business opera8ons, the Company acknowledges its obliga8ons towards its customers, employees 
and the communi8es in which it works, and has decided to document its policy in rela8on to labour standards and for 
this document to be approved by senior management; specifically by the Managing Director.  

Thieves Kitchen’s Management define this policy as relevant to the organisa8on itself, its contractors, sub- contractors, 
suppliers and other par8es engaged through the supply chain.  

Nature and Scale  

The Company seeks to implement a policy which is appropriate in nature and scale to the Company and in line with its 
status, as defined by EU law, as an SME.  

Con8nual Improvement  

The Company commits to periodically review this policy in order to con8nually improve, taking into considera8on 
changes in legisla8on, and any other requirements to which the Company subscribes, and in order to ensure the 
adequacy, suitability and con8nuing effec8veness of the policy.  

The policy will be rou8nely reviewed at the Company’s Management Review Mee8ngs. 

Minimum Labour Standards  

The Company has iden8fied the following compelling reasons to establish a comprehensive system of Minimum Labour 
Standards to guide it in its business opera8ons.  

1. ETHICAL RESPONSIBILITIES - the Company acknowledges its obliga8ons towards its customers, employees and the 
communi8es in which it works arising from its business opera8ons and wishes to work and trade in an ethical fashion.  

2. THREAT TO SECURITY OF SUPPLY – the Company has iden8fied that labour standards abuses in supply chains can 
pose a risk to the security of supply. Any supply chain partners perpetra8ng abuses face legal enforcement ac8on which 
may damage business and interfere with their ability to con8nue to supply.  

3. ADVERSE PUBLICITY AND DAMAGE TO THE COMPANY’S REPUTATION – adverse publicity from the discovery of 
labour standards abuses in the Company’s supply chain presents reputa8on and structural risks as follows – (a) income 
– customers may choose to purchase supplies and services from other providers (b) staff recruitment and reten8on – 
staff may choose not to work for a Company associated with any labour standards abuses and this may lead to poor 
morale in the work place and difficulty in recruitment (c) loss of trust – both with customers and suppliers and also 
within the wider community.  

4. REDUCED QUALITY OF GOODS AND SERVICES – the Company recognises that there is commonly a link between 
poor labour standards and poor quality of goods and services. To this end, it is in the interest of the Company to ensure 
its suppliers reach minimum labour standards targets at all 8mes.  

To help it iden8fy a defined set of minimum labour standards, the Company has par8cularly referred to the following 
resources:-  

Social Accountability Interna8onal’s SA8000 document and the UN’s Universal Declara8on of Human Rights.  



These minimum labour standards are:-  

 1. Child Labour – the Company does not engage in or support the use of child labour except in instances where 
licensed by local authori8es (child actors for example). If the company engages any young workers, it will ensure 
that a suitable risk assessment is carried out and that young persons are not exposed to any hazardous 
condi8ons, or in any case work more than 8 hours per day.  

 2. Forced & Compulsory Labour – the Company shall not engage in or support the use of forced or compulsory 
labour, or bonded or involuntary prison labour. Employees are free to leave upon reasonable no8ce.  

 3. Health & Safety – the Company shall provide a safe and healthy workplace environment and shall take effec8ve 
steps to prevent poten8al accidents and injury to employees’ health by minimising, so far as is reasonably 
prac8cable, and in co-opera8on with its employees, the causes of hazards inherent in the workplace. All 
employees will receive safety and job specific instruc8ons during the course of their employment with the 
company. Employees shall have access to clean sanitary facili8es and drinking water. Responsibility for 
implemen8ng the Health & Safety element of this policy is assigned to the Commercial Director.  

 4. Freedom of Associa8on – the freedom of associa8on is respected and the Company will comply with UK labour 
rela8ons legisla8on in this regard.  

 5. Discrimina8on – the Company shall not engage in or support any discriminatory prac8ces in hiring, remunera8on, 
access to training, promo8on, termina8on or re8rement based on race, na8onal or social origin, caste, religion, 
gender, sexual orienta8on, poli8cal affilia8ons, age or other condi8ons that could give rise to discrimina8on. The 
Company has an Equal Opportuni8es and Diversity Policy which is shown to all new employees at induc8on.  

 6. Disciplinary Prac8ces – the Company shall treat all employees with dignity and respect. The Company shall not 
engage in or tolerate the use of corporal punishment, mental or physical coercion or verbal abuse of personnel. 
No harsh or inhumane treatment is allowed. Employees have the right to raise concerns or grievance without fear 
of discrimina8on. 

 7. Working Hours – the Company shall comply with applicable laws and industry standards on working hours and 
holiday en8tlements. The Company’s normal working hours do not exceed 48 hours per week, and over8me 
hours do not exceed 12 hours per week. The Company ensures all employees have the legal right to be employed 
in the UK.  

 8. Remunera8on - the Company shall comply with na8onal laws and regula8ons with regard to wages and benefits. 
All work related ac8vi8es are carried out on the basis of a recognised employment rela8onship established 
according to na8onal law and prac8ce.  

The Company also commits to:-  

  Compliance will relevant legal and other requirements to which it subscribes  

  Ensure that all its key contractors, sub-contractors and suppliers are aware of this policy  

  Make available sufficient resources for the implementa8on of this policy.  

Approval for this statement 

This statement was approved by the Board of Directors on 26th February, 2020 

Jay Woods (Director) 
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Modern Slavery Statement for 2020 

This statement is made pursuant to s.54 of the Modern Slavery Act 2015 and sets out the steps that Thieves Kitchen Ltd has taken 
and is con8nuing to take to ensure that modern slavery or human trafficking is not taking place within our business or supply chain. 

Modern slavery encompasses slavery, servitude, human trafficking and forced labour. Thieves Kitchen has a zero tolerance approach 
to any form of modern slavery. We are commiLed to ac8ng ethically and with integrity and transparency in all business dealings and 
to puqng effec8ve systems and controls in place to safeguard against any form of modern slavery taking place within the business 
or our supply chain. 

Our policies 

We operate a number of internal policies to ensure that we are conduc8ng business in an ethical and transparent manner. These 
include: 

1. An8-slavery policy.  This policy sets out the organisa8on’s stance on modern slavery and explains how employees can 
iden8fy any instances of this and where they can go for help.  

2. Recruitment policy. We operate a robust recruitment policy, including conduc8ng eligibility to work in the UK checks for all 
employees to safeguard against human trafficking or individuals being forced to work against their will.  

3. Whistleblowing policy. We operate a whistleblowing policy so that all employees know that they can raise concerns about 
how colleagues are being treated, or prac8ces within our business or supply chain, without fear of reprisals. 

4. Code of business conduct.  This code explains the manner in which we behave as an organisa8on and how we expect our 
employees and suppliers to act. 

Our suppliers 

Thieves Kitchen Ltd operates a supplier policy and maintains a preferred supplier list.  We conduct due diligence on all suppliers 
before allowing them to become a preferred supplier.  This due diligence includes an online search to ensure that par8cular 
organisa8on has never been convicted of offences rela8ng to modern slavery [and on site audits where appropriate which include a 
review of working condi8ons].   

We may terminate supplier contracts at any 8me should any instances of modern slavery come to light. 

Our performance indicators 

We will know the effec8veness of the steps that we are taking to ensure that slavery and/or human trafficking is not taking place 
within our business or supply chain if no reports are received from employees, the public, or law enforcement agencies to indicate 
that modern slavery prac8ces have been iden8fied. 

Approval for this statement 

This statement was approved by the Board of Directors on 26th February, 2020 

Jay Woods (Director) 
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